All Temps Employee Benefits
(as of 4/28/26)

Temps can receive a few benefits while they are on assignment, which I will list below:
1. Front Loaded Sick Time - Non-Union Represented
a. Any All-Temp that is not categorized as a union employee will receive 5 sick days, 30 days after employment. They can use this time for medical reasons only (Illness, Dr. Appointments & taking care of an ill spouse, child, dependent, parent).
2. Health Insurance
a. They can receive insurance under the affordable care act in one of two ways:
i. For immediate coverage, the department must have indicated on the assignment that the temp will be working AT LEAST 90 days long AND 30 hours/week. If an assignment meets this specific criteria, the Benefits department will reach out with enrollment details for the Panther Basic Health Insurance plan with an optional HSA
ii. If not eligible for immediate coverage, if a temp works an average of 30 or more hours a week for their applicable measurement period (12 months), they can enroll in the Panther Basic PPO plan with an optional HSA
3. Retirement Savings Plan - 403b Plan
a. Temps can sign up for the retire plan if they wish to do so. It will be supplement only for temps; the university will not match contributions. But they can sign up for it if they would like! 
4. LinkedIn Learning
a. Temps are able to utilize the LinkedIn Learning website through Pitt for free. This benefit enables them to take courses on pretty much anything they'd like to learn such as language courses, AI trainings, HR related courses and much much more! All they have to do is go to LinkedIn Learning's website and log in with their assigned Pitt credentials.
These are the benefits that temps can receive, pending on their choices and their assignments criteria.


